BUDA PD: BEHIND THE BADGE

A Small Town Police Department with Big City Standards

BUDA, TX — Buda Police Chief Bo Kidd knows what it takes to The chart below includes a breakdown of the certificate levels
build a police department from the ground up. The Buda Police attained by Buda PD’s 17 officers.
Department was founded on October 20, 2010, with Kidd being
Buda Police Department
selected as the city’s first Chief of Police. Since then, the police
department has continued to grow and prosper. Chief Kidd, a
TCOLE Certifications
former Captain with the Hays County Sheriff’s Office, strongly
Master
4 Officers
believes that top notch officer training is vital to success.
Advanced
4 Officers
“We have been fortunate in that we have always been
supported with a healthy training budget. When cuts have to be
Intermediate
3 Officers
made this is one of the last places looked at. Training is an
Basic
6 Officers
essential component to having a professional police
organization,” Kidd said.
Captain Brandon Hale is a product of the Buda Police
The Texas Commission on Law Enforcement (TCOLE) establishes
Department’s strict training standards. Capt. Hale has been
minimum standards for licensing as a peace officer in the State
with Buda PD from the beginning. Since 2010 he has risen
of Texas. During every two year training cycle, TCOLE mandates
through the ranks. He started as a detective and was promoted
a minimum of 40 hours. Meeting minimum requirements is NOT
to sergeant approximately a year later. In October of 2015, Hale
the standard set by the Buda Police Department. In fact, Buda
was promoted to Captain.
officers average about 150 hours per training cycle. That doesn’t
include Firearms and Tactical Training (which is conducted
locally at the ALERRT Center). If you add that training, officers
average closer to 200 hours per two year training cycle.
TCOLE issues four types of police officer certificates: Basic,
Intermediate, Advanced, and Master Proficiency Certificate.
Officers must go through several mandated core courses in
order to attain a certificate. The courses range from a single day
course (8 hours) to a full week course (40 hours). The classes
include Crime Scene Investigation, Racial Profiling, Cultural
Diversity, Use of Force, and a number of other categories.
“It is a goal of our police department to have all officers
complete their state mandated core courses as soon as feasible.
That’s always a goal every training cycle, to advance a certificate
level,” Kidd said.

Capt. Brandon Hale (left) taking part in Firearms and Tactical Training.
Officers are loading their firearms for the next course of fire.

Every police officer in the department is focused on progressing
to the next level.
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In the five years since Capt. Hale started with Buda PD, the
public climate has changed. In the aftermath of the 2014
Ferguson, MO unrest,
police tactics have come under
nationwide scrutiny. In some communities, police officers have
became a symbol of distrust. Hale understands the public
perception and knows that the demands are higher than ever
before.

Three members from the Hays County Swat Team put a course
together, and from there the ALERRT Program at Texas State
University was born. In 2013, ALERRT was named the National
Standard in Active Shooter Response Training by the FBI. Since
2002, ALERRT has been awarded more than $50 million in state
and federal grant funding.

With Chief Kidd at the helm, training will remain a top priority.
Kidd’s involvement in law enforcement training began about 18
years ago after obtaining his Instructor Certificate through
TCOLE. He has taught numerous law enforcement topics in law
enforcement academies and privately as a paid instructor over
the years.

“It’s probably the premier training site in the state of Texas, if
not the entire Southwest,” Kidd said. “It’s just incredible to have
access to that.”

ALERRT has a multimillion-dollar training facility in San Marcos
“Policing isn’t what it was 20 years ago. People expect and for advanced active shooter response training. Having that type
demand professionalism,” Hale said. “They want well-qualified of training in Buda PD’s own backyard has been a tremendous
and well-trained officers protecting them and their property.”
asset.

Capt. Hale has seen the benefits of the training first hand,
especially in the patrol area.
“I think we’re on par with our surrounding cities when it comes
to training. Training is a lot more available in Central Texas. All
the agencies in our area put on training,” Hale said.
Meanwhile, the Buda Police Department will continue
implementing additional training tools in the future. For
example, Department Wide “Tactical Driving” Training is on the
horizon. The courses are very rough on vehicles and up to this
point the department didn’t have a large pool of fleet vehicles.

“With more cars going offline, we’ll plan on this,” Kidd said. “We
were fortunate early on in that all of the officers we originally
hired had that certification. The makeup of our department has
changed immensely since its inception. We do have officers that
Police Chief Bo Kidd (right) taking part in Firearms and Tactical Training
have not had that training. So that is something we’ll plan on in
Chief Kidd has also been a paid instructor for the ALERRT the year ahead.”
(Advanced Law Enforcement Rapid Response Training) Program
Buda PD is also focused on leadership development. Currently,
for over 13 years. The ALERRT Program has become an
all of the department’s supervisory ranks are working towards
important training component for Buda Police Officers. It was
an “FBI LEEDA Trilogy Award.” In order to attain the award, the
created in 2002 as a partnership between Texas State University,
following three courses have to be completed: the Supervisor
the San Marcos Police Department and the Hays County Sheriff’s
Leadership Institute, Command Leadership Institute, and
Office. At the time of its creation, Kidd was a member of the
Executive Leadership Institute. Each course is a week in length.
Hays County Swat Team.
All of the department’s supervisors have completed one of the
“ALERRT was born from a conversation between law
three courses and an additional course is budgeted for each
enforcement leaders and members of the Hays County Swat
year. Within the next two years all supervisors should obtain the
Team,” said Kidd. “It was clear that their rapid response training
Trilogy Award.
was not getting to the people that can have the greatest impact
on an active shooter event such as Columbine. The first
responders (front line officers) needed the rapid response
training.”
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Buda Pd was one of the first departments in the
country to use body cameras. Chief Kidd (right)
demonstrates how the cameras work.

Chief Kidd also plans to create physical standards. As part of the 2014 bond, the Buda Police Department will get a new facility and
the new building will have an exercise/physical training area.
“I believe in a profession such as ours, maintaining a certain level of fitness is sensible. This standard would be met by all police
officers, including myself,” said Kidd.
City Manager Kenneth Williams credits the Buda Police Department with being a leader in training and technology.
“A high standard of training is a priority within the Buda Police Department,” Williams said. “We like to think that our officers are
one of the best equipped and best trained departments out there. The City of Buda Police Department was one of the first
departments in the country to use body cameras and to equip each officer with a camera.”
For Chief Kidd, the police department’s relationship with the community is also vital to its continued success.
“In cities where there are clashes between the citizenry and law enforcement, it seems as though police are viewed as an
occupying force rather than public servants. We remind ourselves often that we are here to SERVE the citizens. We cultivate our
officers with a Warriors Spirit and a Servants Heart.”
Contact: David Marino, Public Information Officer
Office: 512-312-0084 Cell: 520-576-4975
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Vision Statement
To provide safety and improved quality of life within the City of Buda by means of commitment to excellence, professionalism, and a
high level of service to the community.
Mission Statement
As members of the Buda Police Department, our mission is to enhance the quality of life in the City of Buda through a proactive and
professional level of community-oriented police service; to maintain a strong commitment to excellence; to ensure safety through
accountability; to treat all persons with respect, dignity, and equality; and to build partnerships with the community to meet current
and future challenges.
Our Commitment to Our Community
We will treat everyone with fundamental Fairness, Dignity, Respect, and Compassion.
We will be truthful and trustworthy.
We will not compromise our honesty or integrity.
When we are in error we will admit it and do the right thing.
We will treat everyone the same in the performance of our duties.
We will listen.
We will be accountable and provide quality service.
Core Values
Life- We hold the preservation of life as our sacred duty.
Law- We recognize our fundamental responsibility is to obey and enforce the law with fairness, equality, and without bias.
Integrity - We accept nothing less than truth, honesty, integrity, and a consistent high standard of moral and ethical
conduct. We shall always engage in behavior that is beyond ethical reproach and reflects the integrity of police
professionals.
Accountability - We believe our actions and decisions are accountable to each other and the community we serve.
Service - We are dedicated to courteous, compassionate and effective service to our community.
Community Partnerships - We rely on essential community partnerships to exchange ideas, anticipate problems, promote prevention
and create awareness in an effort to reduce crime.
Excellence - We strive for excellence through a continuous improvement, pursuit of knowledge, attention to detail and a vision for
the future.
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